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Abstract: The process of attracting human is costly, wich is what
prompted organizations to train their employess in order to update
khonwledge and skills, as this reasearch paper aims to show the
importance of training to solve problems in promotion creativity in
organizations, espicially for the latter’s importance in decision-
making, and given the multiplicity of training methods it has been the
selection of the most important and most used methods such as
brainstorming and scamper style.
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