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Abstract:

This study aimed to uncover the effect of the HRM balanced score-
card on corporate governance in the Regional Directorate of
Sonatrach, Berkawi Basin, Ouargla, A questionnaire was designed that
included (56) items distributed to (87) workers in the HR Directorate.
The most important results are : there is a positive effect of the HRM
balanced scorecard on corporate governance.
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